
EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW—DISCRIMINATION IS 
PROHIBITED BY THE CIVIL RIGHTS ACT OF 1964 AND BY EXECUTIVE ORDER NO. 
11246 

 
Title VII of the Civil Rights Act of 1964—Administered by: 
 

THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
 

Prohibits discrimination because of Race, Color, Religion, Sex, or National Origin by 
Employers with 15 or more employees, by Labor Organizations, by Employment Agencies, and 
by Apprenticeship or Training Programs 

 
ANY PERSON 

 
Who believes he or she has been discriminated against 

 
SHOULD CONTACT 

__________________________________________________________________________ 
 

THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
 

1801 L Street NW., Washington, DC 20507 
 

Executive Order No. 11246—Administered by: 
 

THE OFFICE OF FEDERAL CONTRACT COMPLIANCE PROGRAMS 
 

Prohibits discrimination because of Race, Color, Religion, Sex, or National Origin, and 
requires affirmative action to ensure equality of opportunity in all aspects of employment. By all 
Federal Government Contractors and Subcontractors, and by Contractors Performing Work 
Under a Federally Assisted Construction Contract, regardless of the number of employees in 
either case. 


